Screening Document for the IFMSA Training Program 2000

Dear Friends,

Welcome to IFMSA and the Training Initiative 2000!  My name is Zana and I am the IFMSA training director for 1999-2000.  Over the last year we have been developing the IFMSA Training Program into an initiative that is now being incorporated into all IFMSA International Meetings, regional and national meetings and IFMSA collaborative workshops.

Currently I am screening for people who may be able to support the training at this workshop on health and ageing.

The training is one of IFMSA's major developments and of key interest, to National Members, Regional and the Federation development.  If you are interested in working with IFMSA in this capacity you should understand that the job is full, long-term, diverse and will require a fair amount of your time and a lot of commitment to your national organisation and IFMSA.  I will explain more about the tasks in the near future but for the mean time you will find attached a screening document that you should try to fill as completely as possible.

I look forward to receiving your completed documents.

Yours,

Zana K Khan

IFMSA Training Director 1999-2000

ltp@ifmsa.org   Or zana.khan@lineone.net
Executive Summary (From the IFMSA Training Proposal)

Acknowledging the Challenge:

IFMSA is an international organization of 69 member countries, with

active student participation in projects, events and activities in the

health field.  Therefore, there is a constant need to update, inform and

equip our people with skills to action in the health field in an effective

and competent way.

 The challenge begins at the basic level of effective communication in interpersonal and intercultural interaction for all.

 The challenge is to give our National Members the skills to manage their organisation's growth and development.

 The third challenge is to provide skills to those who are organising activities on a local, national and international level.

 To provide these skills sub-regionally and internationally to as many IFMSA members as possible.

 To equip medical students with sills to manage health policy, patient care and team management as professionals; skills not provided by most medical curricula currently.

Anyone considering being a facilitator will have the following tasks:

 To attend a 2 day pre-meeting training.

 To facilitate the discussion groups.
 To take on small value based teaching.
 To Support in the training part of the program.
 To possibly be considered to join the international training pool.

General Information

Name (First name, last name)

Age

Gender Male or Female

Nationality

Year of Study

Previous Degrees Studied

University (City and Country)

What Committee (s) are involved in presently?

What activities are you involved in presently?

Mailing Address

Telephone Number:

Fax Number:

E-mail Address:

Exploration Questions

General Questions:

Have you ever taught facilitated or trained people?

If so in which skills/Areas?

How have you found this experience:

What was successful and can you explain why?

What was challenging? Please explain why and how you managed these challenges and What skills you have and needed to manage them?

Will you be attending the USA-IHP meeting? (USA students only)

Meeting Management

If you have ever been in a meeting, what observations (positive and

negative) have you made of:

The interpersonal interaction

The flow of the meeting/group dynamics

The chairing and other roles in the meeting

The setting of the agenda

The situation management

People management and conflict resolution

Getting to a consensus/getting and setting of outcomes

How would you manage a meeting better? What would you implement to improve their smooth running?

What is the key to a successful meeting?

Have you ever chaired a meeting/discussion?

If so what challenges did you face and how did you manage

them/problem solve?

Group Dynamics

Have you ever chaired/facilitated a group debate or discussion?

What qualities and skills do you feel you had and lacked in order

for the smooth running of the debate?

If not, what qualities do you feel a chair/facilitator needs to have

or lack to do this successfully?

What value do to you see in trying to achieve neutrality when

facilitating a discussion?  How do you think one can try to achieve

neutrality?

Conflict Prevention

Have you experienced conflict in a meeting/discussion?

What did you do/could you do to prevent it? (Conflict prevention)

How would you go about resolving a conflict (Conflict Resolution/Mediation) and what would be the ultimate solution i.e.

acceptance, agreement, consensus?

Why do conflict begin within groups of:

Different cultures?

Different levels/hierarchy?

Different ideologies/strategies?

What is your definition of Negotiation and how do you perceive its

use in group management?

Intercultural Interaction

Are you accustomed to working in international environments?

If so what has been your experience (positive and negative) and what

have you learnt about working/training international groups

If not what issues would you consider being important considerations

before embarking on such work?

Have you taught people other than medical students? How did you find this experience?

International health workers are often very knowledgeable about

their field of work. What other skills do you think they need?

How would you define cultural sensitivity?  What place does it have

in medicine in your country/community?

If you were facilitating with a  group whose ideas and beliefs are

in absolute contradiction to yours what would be your capacity as a

facilitator?

International Conference on Ageing and Health 

E- Mail: ageingcf@hotmail.com
Homepage: http://welcome.to/ageingcf 

IFMSA TRAINING 2000
"The First Person You Teach Is Yourself"
Zana K Khan

IFMSA Training Director 99-2000

1 Northfield Close , Church Crookham, Fleet

Hampshire ,GU13 0EE, UK

Tel: +44 1252 617496

E-mail: zana.khan@lineone.net  Or ltpd@ifmsa.org 
IFMSA General Secretariat
C\O World Medical Association , B.P. 6

01212 Ferney-Voltaire Sedex ,France

Fax No. + 33 450 40 47 59

E-mail: gs@ifmsa.org 
IFMSA Homepage: http://www.ifmsa.org 
